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Abstract

This study examined the impact of management information systems
performance evaluation in Sudanese banks applied on the Sudanese banks
(Faisal Islamic Bank of Sudan and the savings bank (Shendi) branch, has
represented the research problem in that a lot of banks, despite their use of
modern systems, but they have not been applied and did not use all systems
management information in the evaluation of their performance, which raised
my researcher set of questions was the key question which the impact of
management information systems performance evaluation and branched out
from him several questions, the objective of this study was to investigate the
reality of the use of management information systems within the Sudanese
banks and their application, and also analyze and evaluate the management
information system in the Sudanese banks and its relationship to evaluate
performance, and to measure the level of control of the administrative
information enjoyed by the Sudanese bank systems.

It assumed several hypotheses are: that there is a statistically significant
relationship between the application of management information systems and
performance evaluation within the Sudanese banks, there is a statistically
significant correlation between the performance and the achievement of the
desired bank's goals, and there are significant differences between management
information systems and efficient supervision system relationship.

Researcher Ali descriptive method and statistical analytical approach
adopted to test the validity of hypotheses of the study according to the field
survey data and case study method and corresponding personal and historical
approach.

The study found a number of findings, including: Bank have available all
the facilities necessary for the completion of work in light of the use of
management information systems, and also that senior management is seeking
to achieve the desired objectives through the use of management information
systems. The study recommended a number of recommendations, including:
that senior management is interested views and proposals of employees
regarding performance evaluation and that involving them in the plans, and the
need to pay attention and focus on the element of the human in the bank
because the customer satisfaction starts with the consent of workers, and that
the bank is interested in modern management information systems, programs
and definition employed method of use
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